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Ralf Blauth
Member of the Executive Board of 
Evonik Industries AG and Industrial 
Relations Officer

Dear employees,
	
At Evonik, we take corporate social responsibility very seriously and are committed to 
ever higher social and ethical standards. We are convinced  that social responsibility 
helps build trust and ensures the long-term success of our company.

The Evonik Global Social Policy (GSP) documents our basic understanding of social 
responsibility for our employees around the world. It is based on internationally recog-
nized rules and consolidates the rules of responsible practice which already exist in 
informal or unwritten sources at many locations across Evonik. 

All our employees around the world are required to comply with the principles of the 
GSP and to actively engage against any violations. The Global Social Policy provides a 
code to executives and supervisors concerning their own conduct and their behaviour 	
in relation to employees. In relation to our business partners, the Policy sets a standard 
for how we do business and is intended to be an encouragement for them to join our 
efforts. We want our stakeholders to be able to measure us by the way we implement 
our Global Social Policy. 

The GSP provides, along with others, a guideline for us to follow in order to take respon-	
sibility for our business, society, environment and employees (corporate responsibility). 
These guidelines also incorporate the UN Global Compact and its principles into the 	
culture of our company. 
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Preamble
Evonik Industries is an international industrial group based in Germany. The success and 
reputation of our company are based fundamentally on the professionalism and commit-
ment of all employees. The objective of Evonik’s human resources and social policies is 
therefore to provide a work environment that respects the individuality of each employee 
and promotes initiative from every employee. We therefore undertake to create the condi-
tions necessary for successful, trustful cooperation in which performance is recognized 
and rights are respected. Each employee should have the opportunity to realize his or her 
potential. Against this backdrop, we undertake to comply, in the context of the conditions 
of the operation, with the basic values explained below that were developed based primarily 
on the following documents:

•  the United Nations Universal Declaration of Human Rights,	
•  the OECD1 Guidelines for Multinational Enterprises and
•  the International Labor Standards of the International Labor Organization (ILO).

1	OECD = Organisation for Economic Cooperation and Development.

„Our daily working relation-
ships should be guided by 
fairness, mutual respect and 
diversity—for the benefit of 
all employees and the Evonik 
group.“
Ulrich Bormann,  
Head of Corporate Human Resources, 
Essen, Germany
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Human Rights and OECD Guidelines
We respect and support the Universal Declaration of Human Rights and the 	
OECD Guidelines for Multinational Enterprises and do not tolerate any conduct 	
in violation of these principles.

Compliance with Law
We comply with locally applicable laws and regulations.

Freedom of Engagement
We are opposed to any use of forced or compulsory labor.

By participating in the UN Global Compact, we  
affirm our commitment to social responsibility. 
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Child Protection
We do not permit the use of child labor. Child labor is defined by the stricter of either 
United Nations regulations or locally applicable laws and regulations.

Equal Opportunity and Diversity
We show respect toward all people regardless of culture, gender, nationality and origin. 

We require that equality of opportunity and treatment be afforded to every employee 
regardless of ethnic origin, race, gender, age, disability, religion, nationality, sexual orien-
tation, social background, or political affiliation to the extent based on democratic principles 
and tolerance vis-à-vis those of other opinions.

„Working with colleagues 
from different cultural back-
grounds opens my mind to 
new approaches.“
Simon Yeung,  
Marketing & Sales Director,  
Shanghai, China 
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Treatment of Employees
We require that each employee be treated with dignity and respect in a work environment 
free from physical, sexual, mental or verbal harassment or other types of abuse.

Freedom of Association
We acknowledge the basic right of our employees to form and join trade unions or to con-
sider such steps and to bargain collectively. In the event that the freedom of association and 
collective bargaining are restricted by law, we are prepared to offer appropriate alternatives 	
to cooperate with our workforce. Employee representatives are not discriminated against, 
and they are guaranteed access to the workplaces. We expect employee representatives 	
to cooperate with us in a trust-based, fair, and constructive manner.

„At Evonik, we treat one 
another with respect.“
Artem Ryazantsev,  
Business Development,  
Moscow, Russia
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Occupational Health and Safety
We offer a safe working environment and proactive occupational health programs. 	
The necessary steps are taken to prevent accidents and adverse health effects as the 	
result of, in connection with, or in the course of work for the company.

Remuneration and Social Benefits
We compensate employees and provide benefits and services that meet or exceed 	
the legal or industry minimum standards to provide an appropriate living standard.

Working Hours
We observe all applicable national labor laws, regulations and collective agreements 	
concerning working hours. In absence of any local provision stipulating other working 
hours, we restrict our employees’ routine scheduled working hours—in accordance to 	
the International Labor Organization—to 48 hours per week and we aim to provide at 
least 24 consecutive hours of free time per week; full time employees are entitled to 
receive paid annual vacation. 

„We provide high standards of 
health and safety wherever 
we work.“
Kerstin Oberhaus,  
Global ESHQ Manager,  
Consumer Specialties,  
Essen/Krefeld, Germany
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Suppliers
We also expect our suppliers to respect the aforementioned principles and to take these 
into account in their own corporate policies. We will critically examine and, if necessary, 
terminate within regulatory framework the business relationship if evidence points to the 
fact that these standards are being violated.

Training and Qualification
We promote the learning and development of professional skills by our employees at all 
levels by means of suitable training and professional further education activities. As a multi-
national corporation, we promote international and cultural exchange among our employees.

„Investing in the development 
of our staff pays off in the long 
run—both for the company 
and its employees.“
Eunice Kong,  
Human Resources SEAANZ,  
Singapore
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Career and Family 
We advocate the balance between career and family life.

Trustful Cooperation
We respect different opinions and are committed to fairness and responsible action.  

We expect cooperation based on mutual trust and loyalty to the company from our em-
ployees. All employees are obligated to observe the principles herein in their individual 
conduct and every employee has the right to expect the same from other employees.

Employee Surveys and Analyses
We conduct regular surveys of all employees worldwide with regard to, for example, 	
job satisfaction, communication processes, cooperation with colleagues, the leadership 
abilities of supervisors, and the implementation of corporate policies. The Employee 	
Survey serves as an analytical tool to identify strengths and weaknesses in the company 
and helps us to continually improve our human resources and social policies.

„Only daily business shows 
what our values are worth.“
Luiz Carlos Souza,  
Financial Manager,  
São Paulo, Brazil
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Confidentiality
We handle all reports of possible violations of these rules confidentially. Neither employees, 
nor trade union or employee representatives, must fear reprisals if they report such viola-
tions. Violations should be reported to the responsible human resources manager on site. 	
If this is not possible, violations can also be reported directly to the Group’s compliance 
officer. We will investigate any evidence of possible violations.

Obligation to Review
We will monitor the implementation and commit ourselves to review the compliance with 
this policy on a regular basis.
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Evonik Industries AG 
Rellinghauser Straße 1–11
45128 Essen
Germany
Phone  +49 201 177-01
fax  +49 201 177-3475
www.evonik.com


